
GovTemps USA is the interim staffing division of GovHR USA. It was formed in 2011 by Joellen 

Cademartori and Heidi Voorhees, who have both had distinguished careers in local government 

management. They identified the need for a firm that specialized in providing short, long-term, 

and project-based staffing solutions for local governments.  

Staffing Solutions for Local Governments  

Our Clients  
GovTemps has assisted numerous municipalities 

and counties as well as other local governments 

such as community colleges, park and school 

districts, townships, special government districts 

and intergovernmental agencies. To date, 

GovTemps has assisted more than 180 local 

governments in 16 states to fill over 500 different 

positions.  

Positions Filled 
GovTemps has placed employees in a wide range 

of positions including: Accountants, Administrative 

Assistants, Administrators/Managers, Building 

Officials/Plan Review Officers, Clerks, Community 

Development/Economic Development Directors, 

Engineers, Finance Directors/ CFO’s, Fire Chiefs, 

HR Professionals, IT Technicians, Parks and 

Recreation Directors, Planners, Police Chiefs, 

Public Works Directors/Superintendents, and more.    

Why Local Governments 
Choose GovTemps 
Availability of Talented and Skilled Candidates - 
Leveraging its connection to GovHR, the 

GovTemps candidate network includes 

professionals in transition as well as retirees 

seeking temporary assignments. GovTemps 

actively recruits candidates through social media, 

attendance at association conferences and its 

connections in the field. GovTemps maintains a 

robust candidate library.  

Cost Savings - By partnering with GovTemps, local 

governments avoid the costs of employee benefits 

and candidate recruitment. GovTemps is 

responsible for employee payroll withholdings and 

carries workers’ compensation, unemployment 

insurance and professional liability insurance on all 

its employees.  

Flexible Work Schedule - GovTemps recognizes 

that local governments often do not need to fill a 

position on a 40 hour/week basis. Accordingly, 

GovTemps employees embrace flexible work 

schedules. 

Creative Staffing Solutions 

✓ Temp-to-Hire - Prefer to “test drive” the 

relationship with a candidate for a few months 

before deciding to make an offer? GovTemps 

can solicit, vet and present candidates under a 

temp-to-hire scenario. 

✓ Out-Sourcing - Do you have a position that you 

will only need filled for a few months or a  

couple of years and would rather avoid hiring 

the person directly? GovTemps can take the 

lead and find you the right candidate. 

Selection Process 
Upon notification from an agency that needs to fill a 

short, long-term, or project-based position, 

GovTemps will discuss the position requirements 

with potential candidate(s) and present those that 

are best suited. The client will decide if they desire 

to interview any or all of the presented candidates. 

If a suitable candidate is not immediately available, 

GovTemps will actively recruit candidates. Once a 

candidate has been identified and the billing rate is 

determined, GovTemps and the jurisdiction will 

enter into an employee leasing agreement. 

GovTemps USA  

Why Employees  
Choose GovTemps 
Employees choose GovTemps because of its 

reputation as a leader in providing temporary 

staffing assignments for local governments. 

GovHR and GovTemps senior staff are former 

local government employees with a commitment 

to public service who care about assisting 

qualified and talented people to find positions in 

local governments.  

GovTemps offers employee benefits that include 

optional health insurance and a matching 

contribution towards an IRA for eligible 

employees. Many employees have been hired on 

permanently by the client in a temp-to-hire 

arrangement and more still are working in a long-

term contractual capacity.   

 

GovTemps carries professional liability coverage 

for all its employees. Employees who otherwise 

might consider working as 1099 independent 

contractor have opted to work for GovTemps and  

avoid paying for costly insurance.  

To discuss your staffing 

needs, please contact  

Senior Vice President  

Mike Earl at 224-261-8366 or 

mearl@govhrusa.com   

www.govtempsusa.com  
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